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OFFICE OF THE GOVERNOR 
STATE OF HAWAI‘I 

 
EMERGENCY PROCLAMATION 

RELATED TO COVID-19 (OMICRON VARIANT) 
 

By the authority vested in me by the Constitution and laws of the State of 

Hawai‘i, to provide relief for disaster damages, losses, and suffering, and to 

protect the health, safety, and welfare of the people, I, DAVID Y. IGE, 

Governor of the State of Hawai‘i, hereby determine, designate and proclaim 

as follows: 

WHEREAS, on March 4, 2020, I issued a Proclamation declaring a state 

of emergency to support ongoing State and county responses to the 

Coronavirus Disease (COVID-19); 

WHEREAS, I subsequently issued several proclamations related to the 

COVID-19 pandemic, including proclamations that, inter alia, suspended laws to 

enable State and county responses to COVID-19; implemented a mandatory 

self-quarantine for all persons entering the State and traveling between 

counties; directed statewide coordination between the State and counties; and 

mandated safe practices to reduce the spread of COVID-19; 

WHEREAS, as of January 26, 2022, the State continues efforts to 

vaccinate our population and the activities of the State continue with appropriate 

mitigation measures in place; 

WHEREAS, despite our mitigation efforts, the recorded number of cases 

and deaths has continued to increase at a significant rate, with more than 

208,000 documented cases of COVID-19 and 1,149 deaths attributed to this 

disease in the State; 

WHEREAS, the highly contagious SARS-CoV-2 virus Omicron strain 

continues to cause high case numbers, hospitalizations, and deaths around the 

world, in the United States of America, and in our State, resulting in a strain on 

the state’s healthcare and other critical resources; 

WHEREAS, COVID-19 continues to create considerable risk of infection 

for members of our community, and continues to endanger the health, safety, 
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[Face Coverings] 
Statewide Face Covering Requirement 

(amended) 
 

All individuals shall wear face coverings over their noses and mouths when in public 
settings. The only exceptions to this requirement are: 

 
A. Individuals with medical conditions or disabilities where the wearing of a 

face covering may pose a health or safety risk to the individual; 
B. Children under the age of 5; 
C. While working at a desk or work station and not actively engaged with other 

employees, customers, or visitors, provided that the individual’s desk or 
workstation is not located in a common or shared area and physical 
distancing of at least six (6) feet is maintained; 

D. While eating, drinking, smoking, as permitted by applicable law; 
E. Inside private automobiles, provided the only occupants are members of the 

same household/living unit/residence or all occupants have been vaccinated 
with a vaccination regimen approved by the Department of Health; 

F. While receiving services allowed under a State or county order, 
rule, or proclamation that require access to that individual’s nose 
or mouth; 

G. Where federal or state safety or health regulations, or a financial 
institution’s policy (based on security concerns), prohibit the wearing of 
facial coverings; 

H. Individuals who are communicating with the hearing impaired while 
actively communicating (e.g., signing or lip reading); 

I. First responders (police, fire fighters, lifeguards, etc.) to the extent that 
wearing face coverings may impair or impede the safety of the first 
responder in the performance of his/her duty; 

J. While outdoors; and 
K. As specifically allowed by a provision of a State or county COVID-19 

related order, rule, or proclamation. 
 

Any individual who is infected with COVID-19 or has been exposed to someone infected with 
COVID-19 shall follow all CDC guidance relating to isolation and/or quarantine, including 
wearing a well-fitted mask for the duration of their isolation or quarantine and shall, in 
accordance with CDC guidance, continue to wear a well-fitted mask after release from isolation 
or quarantine. 

 

An owner or operator of any business or operation shall refuse admission or service to any 
individual who fails to wear a face covering, unless an exception applies under this section. 
Businesses or operations may adopt stricter protocols or requirements related to face 
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3. Commencing on January 10, 2022 through and including January
31, 2022, indoor gatherings and events with 1000 or more persons
attending may only take place if the maximum occupancy of the
indoor space is double the number of persons attending.

C. All businesses, operations, and events must comply with any additional conditions
set forth by the State.

Order 2:  Reserved. 

Order 3:  Gatherings. 

A. The State limitation on social gatherings does not apply to businesses, operations,
and events outlined in Order 1.  Nothing in this Order prohibits the gathering of
members of a single household or living unit on their property (including shared
common areas).

B. The Safe Access Oahu requirements for businesses, operations, and events do not
apply to social gatherings.  Starting on December 1, 2021, for purposes of this
Order, a “social gathering” is any informal and non-commercial gathering held in
one’s personal residence or a park.

Order 4:  Reserved. 

Order 5:  Face coverings. 

All individuals shall wear face coverings over their noses and mouths when in public settings. 

The only exceptions to this requirement are: 

A. Individuals with medical conditions or disabilities where the wearing of a face
covering may pose a health or safety risk to the individual;

B. Children under the age of 5;

C. While working at a desk or work station and not actively engaged with other
employees, customers, or visitors, provided that the individual’s desk or
workstation is not located in a common or shared area and physical distancing of
at least six (6) feet is maintained;

D. While eating, drinking, smoking, as permitted by applicable law;

E. Inside private automobiles, provided the only occupants are members of the
same household or living unit;
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https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws
https://www.cdc.gov/coronavirus/2019-ncov/community/workplaces-businesses/index.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcoronavirus%2F2019-ncov%2Fcommunity%2Forganizations%2Fbusinesses-employers.html
https://www.cdc.gov/coronavirus/2019-ncov/community/workplaces-businesses/index.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcoronavirus%2F2019-ncov%2Fcommunity%2Forganizations%2Fbusinesses-employers.html
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https://www.hhs.gov/sites/default/files/ocr-bulletin-3-28-20.pdf
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United  States   
Department  of  Justice    
Civil  Rights  Division   

Know  Your  Rights:    
Title  II  of  the  Civil  Rights  Act  of  1964  

The	Civil	Rights	Division	is	dedicated	to	making	sure	that	places	of	public	
accommodation	do	not	discriminate	against	people	because	of	their	race,	
color,	religion,	or	national	origin.		Public	accommodations	include	restaurants,	
hotels,	and	places	of	exhibition or	entertainment	(for	example, a	bar	with	live
music,	a	sports	stadium,	or	a	movie	theater).		The 	name	of	the	 law	that	bans	 
this	type	of	discrimination	is	called	Title	II	of	the	Civil	Rights	Act	of	1964.		This	 
law	is	sometimes	called	“Title	II.”			 

YOUR	 RIGHTS 	UNDER	 TITLE	 II 	

 You	have	the	right	to	full	and	equal	enjoyment	of	the	goods,	services,	
facilities,	privileges, 	advantages,	and	accommodations	of	any	place	of	
public	accommodation.		 

 You	cannot	be	treated	differently	by	a	place	of	public	accommodation	
because	of	your	race,	color,	religion,	or	national	origin.		 

 You	have	the	right	to	bring	your own 	lawsuit	when	you	believe	you	have	
been	discriminated	by	a	place	of	public	accommodation.					 

 In	a	Title	II	lawsuit,	you	cannot	receive	monetary	damages	but	 you	can	
get	a	court	order	to	stop	the	place	of	public	accommodation	from	
discriminating	against	you	and	others.		 
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EXAMPLES	 OF	 POSSIBLE 	VIOLATIONS 	OF	 TITLE 	II		 

 A	hotel	receptionist 	charges	African‐American guests	higher	rates	than	White	hotel	
customers.		The	same	hotel	also	(1)	refuses	to	rent	suites	to	African‐American	
guests	but	rents	suites	to	White 	guests;	and	(2)	denies	African‐American	guests	 
access	to	the 	pool	but	allows	White	guests	access	to	the	pool.	 

 A	bar	tells	Asian‐American	and	African‐American	patrons	that	it is	at	capacity	but	 
allows	White	patrons	 to enter	the	bar.		 

 A	bar	turns	away	a	Sikh	patron	because	the	patron	was	wearing	a turban.			The	bar	
tells	the	patron	that	the 	only	types	of	headwear	it	allows	are	 baseball	caps	and	 
cowboy	hats.			 

 In	a	restaurant,	a	group	of	Asian	Americans	waits	 for	close	to	 an	hour	to	be	served,	
while	White	customers	are	served	promptly.			 

Each	of	these	examples	could	be	a	violation	of	Title	II. 

DEPARTMENT	 OF	 JUSTICE 	TITLE	 II	 ENFORCEMENT		 

 The	Civil	Rights	Division	can	investigate	possible	violations 	of	Title	II	 when	it	 
believes	 that	there	may	 be	a	pattern 	or	practice of	discrimination	 in	a	 place	of	public	 
accommodation.			 

 A	“pattern	 or	practice” generally means	that	 there	 is	more	than 	one	 individual	 
incident	of	 discrimination,	and	 that	there	 is	a	 policy	or	repeated	discriminatory		 
acts.			The	Civil	Rights	Division 	cannot	investigate	all	complaints	of	 individual	 
discrimination.	 

If	you	believe	you	have	been	denied	access	to	o r	equal	enjoyment	of	a	public	
accommodation	because	of	race,	color,	religion,	or	national	origin,	and	there	is	a	pattern	or	
practice	of	this	type	of	d iscrimination,	you	can	contact	the	Housing	and	Civil	Enforcement	 
Section	by	p hone	at:	202‐514‐4713	or	800‐896‐7743,	or	by	e‐mail  at:	
fairhousing@usdoj.gov.		You	can	also	write	to:		 

U.S.	Department	of	Justice	
Civil	Rights	Division	

Housing	and	Civil	Enforcement 	Section,	NWB	
950	Pennsylvania	Ave.,	NW	

Washington,	D.C.	20530	 
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Hawaii Civil Rights Commission website:
https://labor.hawaii.gov/hcrc/
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